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ABSTRACT 

This report reviews eleven departments, accounting 
for 90^ of the faculty women, in the Yale College and Graduate 
Schoolo The most significant finding is the absence of women from the 
faculty, significantly less than other prestigious institutions. Many 
departments have no women on the professorial ladder. Women are 
concentrated in the lower ranks--23% of the lecturers and 307; of the 
instructors, while only 47 of the laddered faculty. There is also a 
preponderance of women in research positions, which are marginal 
compared to ladder faculty. Data indicate that although Yale trains 
significant numbers of women (217 of PhD’s awarded) , it does not 
consider them qualified applicants for Yale positions. This is true 
even in departments who display a tendency to hire their own PhD’s. 
Other labor sources explored also revealed pools of qualified women 
from which Yale could have recruited. The authors therefore concluded 
that Yale has discriminated against women solely on the basis of sex. 
They urge the University to recognize the achievements of women as 
equal to men, and to take advantage of the resources of eminently 
qualified women aca‘'emics. Supporting data appear in accompanying 
appendices- (LR) 
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In anticipation of the forthcoming IIEW investigation 
of discrimination at Yale our coniraittee (of the Yale Faculty 
and Professional VJorcen ' s Forum) has gathered information on 
the situation of women on the Yale College and Graduate 
School faculty. Under the pressures of limited time and 
resources we decidea to focus our statistical analysis on 
the major depar tir.ents in the Physical Sciences (Biology, 
Chemistry and Physics), Humanities (English, History, 
Philosophy and Romance Languages) and Social Sciences 
(E'.conomics, Political Science, Psychclogy and Sociology) . 

Our data gathering procedures ^,_re speci'icd in the methodo- 
logical Appendix. Ilov/ever, v;e shquld p.l te that if there 
is any bias in the departments we have selected it is in 
the direction of a more favorable impre sion of the position 
of women than would be obtained from a s cudy of all depart- 
ments. Thus, the eleven departments included in this report 
account for 90% of the wo men on the Yale College '‘acuity 
(as v/ell as 70% of the men) 

The results of our investigations are enumerated 

beloV7 . 



^Wasuerraan , Elga, Coeducation 1969-1970, p. 28. 
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ABSENCE OF V?OMLN FROM THE YALE FACULTY 

Our most siqnificant finding is the relative a bsenc e 

of women from the Yale College faculty. Thus, in the current 

1970-71 academic year, wc nen in those eleven departments 

constitute only 0,5% of the full Professors, 1.3% of the 

Associate Professors, and 8.3% of the Assistant Professors. 

The absence of women at Yale is even more striking 

v'hen it is compared to the representation of vromen on the 

2 

faculties of other prestigious universities. Table I indi- 
cates that Yale currently ranks well below the 19 GO average 

3 

for the eight otlier institutions witli the largest endowm.ent. 

Table 1 

Feiiiale Professors in High Prestige Universities In U.S. 



8 institutions v/ ith 

Rank Yale University l argest endov/ment ^ 

Professor 0.5% 2.6% 

Assoc. Professor 1.3% 7.5% 

Assist. Professor 8.3% 8.5% 

Columbia, Chicago, Cornell, harvard, Mass. Institute 
of Technology, Northwestern, Stanford, Princeton. 

^We should note that these universities hardly provide 
a model of nondiscrir.iination . 

^Source: Parrish, John E., "V.’omen in Top Level 

Teaching and Research," Jour . Amer. A.ssn. Univ. V7om>e n, 
January, 1962. 
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If we examine the eleven Yale College departments 
individual'^ the portrait becomes even more depressing. 

We find that 5 of the major departments do not have a 
single worn, an on the professorial ladder. Thus no woman 
holds the rank of Assistant, Associate or Full Professor 
in Chemistry, Physics, Romance Languages, Political Science 
or Sociology. In three other departments women com.prise 
only 2% of the laddered faculty (Biology, History and 
Economics). Women's representation is only slightly better 
in the remaining three departments: English (11%), 

Philosophy (7%) , and Psychology (10%) . The complete data 
for each department are presented in Table 2. 
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Table 2 

Female Professors in Ma.ior Yale Department 



Physical Sciences 



Biology 



Total # Female 



Professors 

Associate Professor^ 
Assistant Professors 
Overall 



19 0 

15 0 

8 1 

42 1 



C heinis try 

Professor's 

Associate Professors 
Assistant Professors 
Overall 



16 

5 

_8 

29 



0 

0 

0 

0 



Physics 

Professors 

Associate Professors 
Assistant Professors 
Overall 



18 

5 

15 

38 



0 

0 

0 

0 



Humanities 



English 



Professors 

Associi ze Professors 
Assists:. t Professors 
Overall 



24 

3 

36 

63 



1 

J 

6 

7 



History 

Professors 

Associat' Professors 
Assista:'.r Professors 
Overa_ 1 



30 0 

10 0 

20 1 

60 1 







% Female 

0 

0 

12 

2 



0 

0 

0 

0 



0 

0 

0 

0 



4 

0 

17 

11 



0 

0 

5 

2 
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Philosophy 



Total 



If Female % Female 



Professors 

Associate Professors 
Assistant Professors 
Overall 



10 0 0 

3 0 0 

16 2 12 

29 2 7 



Romance Languages 
Professors 

Associate Professoio 
Assistant Professors 
Overall 



13 0 0 

6 0 0 

17 0 0 

36 0 0 



Social Sciences 



I c onomics 

Professors 

Associate Professors 
Assistant Professors 
Overall 



27 0 0 

10 0 0 

16 16 

53 12 



Political Science 



r fessors 

Associate Professors 
Assistant Professors 
Overall 



15 0 0 

6 0 0 

19 0 0 

40 0 0 



Psychology 

Professors 

A.ssociate Professors 
Assistant Professors 
Overall 



19 0 0 

11 1 9 

i 

51 5 10 



Sociology 



Professors 

Associate Professors 
Assistant Professors 
Overall 



10 0 0 

5 0 0 

_8 0 0 

23 0 0 



Sources for Data: Fames, ranks, and sex of departm.ental faculty 
v/ere obtained from the 1970-71 University Directory. Visiting 
faculty v/ere included at their respective ranks. 
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2 , TPiE COKCENTRi\TION OF VvOMEN 
IN THE LOWER RANKS OF THE FACULTY 

Our second general finding ccncerns the relative 
status of /omen on the Yale faculty. Vtoinen are concentrated 
in the lower level positions. They comprise 23% of the 
lecturers and 30% of the instructors, v/hile only 4% of the 
laddered faculty are v/omen . These data are presented in 
Table 3, 

Table 3 

Percent of V'Jomen by Rank in 11 Yale Departments 
Rank % Women 



Professor 


0.5 


Source: Names, ranks, and 
sex of depar tTfiental faculty 


Associate Professor 


1.3 


v/^ r e ob ta i n ed f r oni th e 
19 70 -- 71 University 


Assistant Professor 


8 . 3 


Directory . Visiting 
faculty were included at 


all ladder faculty 


3.7 


their respective ranks. 


Lecturer 


22.8 




Instructor 


30.3 ' 





The data indicate the unlikelihood that a woman will 
reach tlie highest rank of full Professor at Yale. Although 
betv/een 1965 and 1970 the total number of full Professors 
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on the Yale College Faculty doubled (froni 148 to 308), 
the nurrber ot vjoToeri at this rank remained constant: 2, 

Although some cause for hope that Yale is improving its 
policy is suggested by the fact that the number* of female 
Assistant Professors has been quadrupled since 1965 (from 
4- to 17) the significance of this statistic^ hcv;ever, 
remains to be seen. If we look at the 7\ssociate Professor 
level for the past five years v-e note that no matter how 
many women become Assistant Professors, they are not further 
promoted. Since 1965, only one V7oman in Yale College has 
been promoted to Associate Professor.^ 

Thus the situation continues to be characterized by 
the absence of woirien at the full and Associate Professor 
rank, and the concentration of v:omen at the level of 
iriiD true tors and lecturers. 

The concentration of vjoir.en in the positions of lecturer 
and instructor has important implications for tdaeir academic 

V ^ 

careers . These facul cy do not have voting privileges at 
faculty meetings and are often not eligible for the full 
range of faculty benefits, such as Morse f ellov;ships , leave 
privileges or TIAA. In addition, these appointments are 
usually one year contracts which offer little security in 
terms of job and research stability. Although the appoint- 

tz 

In 1969, 3 women held the rank of full Professor. 

^Wasserman , E]ga, Coeducation 1969 -70, p. 28. Kote; 
the promotion occurred after the data for coeducation 19 69-7 0 
were gathered. 
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rtients ir^ay continue for a nunher of years the continued 
uncertainty and aiabiguity of position are not conducive 
to planning and conducting research (v;hich is the preroq-ii- 
site for pron-.otion) . Since instructors and lec .urers 
are hired primarily for teaching resx^onsibilities research 
must necessarily be wedged into free time. The result is 
a vicious cycle: v;omen are placed in marginal positions 
and so burdened by the positions that they have little 
opportunity to do the v;orb of a productive scholar. In 
contrast, the scholarly work of those on the tenure ladder 
is encouraged by relatively lighter teacliing loads, leaves, 
sabbaticals, job security and especially University support 

n 

for research* 



In addition research grants from outside agencies 
as v7ell as Yale itself are often restricted to those on the 
ladder faculty. 
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3. THIi CObjCENTRATIOK OF WOMEN IN MARGINAL 
RESEARCH POSITIONS 

Yale has already hired a nuu"ber of women Ph.D.'s 
in research positions. For the 11 departments under study, 
there are 141 research positions, 29 of which are held by 
women. Table 4 illustrates the preponderance of women in 
research positions as compared to the ladder faculty: 



Table 4 

Percentage of V7omen in Research Positions 
for 11 Departments 

% Women 

Ladder Faculty 3.7 

Research Faculty 21.1 

Source; Names, ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory. Visiting 
faculty v;ere included at their respective ranks. 

A research faculty position involves little or no 
teaching and therefore little student contact; involvement 
in departmental affairs is minimal; the faculty member is 
ineligible for tenure or sabbatical privileges, and job 
security is usually dependent upon outside grants. The 
current structure of research positions provides little 
recognition or advancement for scholarly achievement. 
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A significant numbei* of v;onien in research positions indicates 
that Yale considers women v.’crth training, and presumably, 
v/orthy of hire by an outstanding university. Yet, once 
again Yale has placed them in marginal, less prestigious 
and less rev/arding positions. 

DIS C USSION 

We must nov7 ask how v^e can account for the low rank 
and low proportion of women on the Yale College and Graduate 
School faculty. 

One explanation for the absence of v;omen on the faculty 
has been the contention that there are few v;omien v;ho are 
"qualified" for a position at Yale. To answer this conten- 
tion it is necessary to examine the available "pool" of 

Ph.D.'s. 

If we examine the number of women who have received 
Yale Ph.D.'s, and have thus been trained and certified by 
this University to be qualified for professional careers, 
we note a large supply of v/omen for potential recruitment. 
Table 5 indicates by department the percentage of v/omen who 
receive Ph.D.'s compared to the percentage of womien in the 
top three ranks of each department. 
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Table 5 

Percentage of Women Ph.D. 's and Faculty by Yale Department 



% Yale Ph .P .'s 

Awarded to VJomen % Fema le s on 

De partmen t (1969-1970) Ladd ered Facu lty 



Phy sical Sciences 

Biology 

Chemistry 

Physics 



Humanities 






English 


35 


11 


History 


15 


2 


Philosophy 


17 


7 


Romance Languages 


50 


0 



33 

7 

3 



2 

0 

0 



Social Sciences 






Economics 


9 


2 


Political Science 


8 


0 


Psychology 


34 


10 


Sociology 


24 


0 



Source: Names, ranks, and sex of departm.en tal faculty were 
obtained from the 1970-71 University Directory. Visiting 
faculty were included at their respective ranks. Data on 
the number of graduate students presently enrolled and the 
number of Ph.D.'s awarded v;ere obtained from the Dean's 
Office of the Graduate School. 



The data presented in Table 5 indicate that Yale 
has largely ignored its female graduate students for its 
faculty appointments. Althougli the university av;ards 21% 
of its highest degrees to wom.en it apparently does not 
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consider them "qualified applicants" for positions on the 
Yale faculty. 

Certain departments display a tendency to hire their 
ov/n Ph.D.'s, and here the discrepancy between the nun:ber of 
women granted Yale doctorates and the number on the faculty 
is particularly striking. For example, in the English 
department 18 of the 24 full rofessors hold Yale Ph.D.'s, 
and 46% cf the facultv in e u. ree tenure-ladde. ranks 
have Yale doctorates (29 out cl 63),. Since 35% cf the 
English F .D.'s are grantel ; /omen, hypothetically 35% 
of the 29 faculty with Yale degrees might be expected to 
be female; in fact, however, only 4 women v/ith Yale Ph.D.'s 
are in the top three ranks. These statistics suggest a 
pattern in the departm^ent of hiring its own n,ale graduates 
in much larger proportion than its female ones. Table 6 
indicates a similar pattern of hiring in three other 
departmients which hire their own Ph.D.'s. 
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Tabl e 6 

Expected Percentage of Female Faculty for Departments Hiring Yale Ph.D.'s 



De partment 



% of faculty 
vith Yale Pn.D 



% Yale 
Ph . D . ' s 
granted 
' s to v/omen 



Hypothetical 
c,:pected no. 
of women 
faculty v^ith 
Yale Ph .D . ' s 



actual no 
no. of 
vramen v.’ith 
Yale Ph .D. :'s 



Romance Studies 


28.6 (10/36) 


50 


Philosophy 


44 (12/29) 


17 


Psychology 


24 (12/51) 


34 


English 


46 (29/63) 


35 



5 0 

2 0 

'] 1 

3 4 



Source: Names, ranks, and sex of departmental f; ,ilty vere obtained 
from the 1970-71 University Directory. Visitir Jacu 1 ;y vjere 
included at their respective ranks. Data on ta_ numb r of graduate 
students presently enrolled and the number of Ph.D.'s av.’arded were 
obtained from the Dean's Office of the Graduate School. 



For those departm.ents v:hich prefer not to hire their 
own Ph.D.'s we must look to national data for the available 
pool of v/omanpov/er . Table 7 presents information on the 
percentage of female Ph.D.'s, by field, over the past 12 
years from the most prestigious universities. 
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Table 7 

Available Pool of V/omen from Hip;h Pr estlf^e Universities compared 
to Percentage of Vfomen on Yale Faculty, by Department 

% Ph.D. 's % Women 

Awarded to Women on Yale 

from. Prestigious Laddere, 

Field Universities , 1955 - 67 Faculty 



Physic al Sciences 



Biology 


16^^^ 




2 


Chemistry 


7 




0 


Physics 


2 




0 


Human i ties 


English 


19 




0 


History 


12 




2 


Philosophy 


13 




7 


Romance Languages 


32 (^) 




0 


Social Sciences 


Economics 


5 




2 


Political Science 


9 




0 


Psychology 


20 




10 


Sociology 


15 




0 




Source: the universities referred to vary from one field 
to the next and from, one tim.e ‘interval to the next. For 
example, in Classics, 1955-60, they v;ere Harvard, Yale, 
Princeton, California (all campuses), Columbia, Cor'nell, 
Michigan, Johns Hopkins, Illinois, North Carolina; in 
1962-67, they were Harvard, Princeton, California at 
Berkeley, Bryn Mawr , Michigan, Yale, Colum.bia, Pennsylvania 
Cincinnati, North Carolina. The data are compiled from 
Appendix B of Wom en in the Universi ty of Chicago , May, 1970 

Entries represent total number of Ph.D.'s granted in each 
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Once again v;e note that the supply :f eiv.inently 
qualified women greatly exceeds the percentage of v:oii-en v.’ho 
are appointed to the Yale faculty. Since these data were 
cort:piled from 1955^ a significant number of thc^,se v 7 omen 
should be eligible for ::enured positions. 



Table 8 presents similar data, V7e have computed the 
number of women faculty one would expect at Yale, based on 
the nationally available pool of Ph,D,*s from prestigious 
universities. The actual numbers are much lower than the 
expected numbers for every department. 



five-year period by the ten top-ranking universities. Where 
Chicago was ranked in the top 10, it has been excluded here 
and the eleventh university added. Quality rankings for 
19 55-^60 are from II. Keniston, Gradua t e Study in the Ar t s and 
Scien ces at the University of Penn sylvania (Philadelphia : 
University of Pennsylvania Press, 1959T- ^’Quality rankings 
for 1962-67 are from A.M. Carter, An As sessment of Qual ity 
in Grad ua te Educ a tio n (Washington, D,C,; American CounciT 
on Education, 1966) . Number of degrees taken from E arne d 
Degr ees Conf erred: Bachelor bs and Higher Degrees (Washington, 
D.C.J Government Printing Off’^ice, annually 1955^56 throuah 
1966-67) , 

(a) Data are based on degrees granted in General Biology^ Zoology and 
Botany, 

^ (h) Data are based on degrees granted in French and Spanish, 

ERIC 
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Table 8 



Expecte '^emale Faculty Based on National 

P 

Percentages — Available Pool 

Expected Actv 1 No 



Department 


% Female: 
USA Pool 


No . of 
Faculty 


No. of ? 
Faculty^ 


of Foniales 
in Faculty 


Physical Sciences 
Biology 


16 


42 


7 


1 


Chemistry 


7 


29 


2 


0 


Physics 


2 


38 


1 


0 


Kumanjtj.es 


English 


19 


63 


12 


7 


History 


12 


60 


7 


1 


Philosophy 


13 


29 


4 


2 


Romance Languages 32 


36 


12 


0 


Social Sciences 


Economics 


5 


53 


3 


1 


Political Science 9 


40 


4 


0 


Psychology 


20 


51 


10 


5 


Sociology 


15 


23 


3 


0 



Source; refer to sources on table 7 



^The worr.en in this pool are probably more qualified 
than the men frora these institutions dvie to discriminatory 
practices in graduate education. 

^One should assume that once discrimination in graduate 
schools decreases, this nuraber V7ill become larger. 
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Tables 7 and 8 indicate that v;hile a significant 
proportion of the Ph.D.. 's from the most prestigious univer- 
sities have been awarded to women, Yale has not recruited 
them for its faculty. 

We are forced to conclude that Yale has discriminated 
against women, solely on the basis of sex. In the depart- 
ments that do hire Yale Ph.D. 's the percentage of v;omen on 
the faculty is much less than the percentage we would 
expect based on the number of Ph.D.'s awarded to women. 

In the departments which do not hire Yale Ph.D. 's the per- 
centage of wom.en on the faculty is much less than the 
percentage we v/ould expect based on the number of Ph.D.'s 
awarded to women at other prestigious universities (from 
which most male Yale faculty members are hired) . 

Although our findings lead us to conclude that Yale 
discriminates against women in its faculty recruitment, we 
are not asserting that tliis discrimination is intentional 
or conscious. Rather, it is more likely that Yale's 
predominantly male faculty simply does not recognize the 
achievements of v/omen as equal to those of men. A recent 
study by Philip Goldberg may help to explain why the large 
supply of women ’ Ph . D .' s may have remained invisible to 
faculty recruiters. 

Goldberg gave college students a set of articles 
asking them to rate the scholarship and professional 
com.petence of the authors. Although each student received 
Q an identical set of articles, the names of the authors 

ERIC 
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v;ere varied. The same article which bore the author’s 
name "John T. McKay" in one set was v?ritten by "Jo an 
T. McKay ’’ in the second set. Each booh consisted of 
three articles by "men" and three by "v;omen" authors. "The 
students consistently found an article more valuable — 
and its author more cornpetent--when the articlci bore a 
male name. Though the articles were exactly the same, the 
students felt that those vjritten by John McKay were more 
impressive, and reflected more glory on their authors, than 
did the mediocre offerings of the Joan T. McKays. 

The Golduerg study indicates that women's achieve- 
ment, when equal to that of men, is often not recognized. 

The implications for the situation at Yale are cle£ir. The 
predoP'.inantly male faculty engaged in recruitmient must 
be sensitized to the invidious effects of their unconscious 
(or conscious) discrimination against v.'omen . They must 
ma]^e a conscious effort to take advantage of the resources 

V 

of the eri'iinently qualified worren GcGden''.ices . Not only 
should women receive the recognition they so justly deserve, 
but the intellectual community of this university will 
benefit and be enriched by the contributions of outstanding 
female scholars. 



^^Goldberg, Philip, T rans - Act ion , April 1968. 
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APPENDIX 



1. Women by rank in the 11 departments studied. 

2. Data for faculties of Biology, Chemistry, Physics, 

English, History, Philosophy, Romance Literature 
and. Languages, Economics, Political Science, 
Psychology, and Socio].ogy, 

3. Data on Membershiu of Yale College Faculty, 1963- 

1970. 
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WOMEN By RANK IN THE 11 DEPARTMENTS STUDIED 







Total 


Hale 


Female 


% Female 


Professor 




199 


198 


1 


0 .59» 


Associate 


Professor 


76 


75 


1 


1.3% 


Assistant 


Professor 


180 


165 


15 


8 . 3 % 






455 


438 


17 


3.7% 



Lecturer 


101 


78 


23 


22 , 


.8% 


Ins true tor 


32 


22 


10 


30 , 


. 3 % 


Research 


141 


112 


29 


21 , 


.1% 




274 


212 


62 


2a , 


. (? ?o 


Total for all ranks 


729 


650 


79 


10 , 


.8 


Ph.D.'s Awarded 












1967-70 


608 


483 


125 


20 , 


.6 


Graduate Enrollment 


1140 


834 


306 


26 , 


. 8 
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BIOLOGY FACULTY 






5U% 







1 






i 




■^zz 






1 






vjome n 




men 




Professor 


0% 




100% 


(19) 


Assoc , Prof , 


0% 




100% 


(15 ) 


Assist . Prof . 


12% 


(1) 


88% 


(7 ) 


Lecturer 


7 5% 


(3) 


25% 


(1) 


Instructor 


0% 




100% 


(2) 


Research 


25% 


(13) 


75% 


(38) 


Ph. D ' s Awarded 
(1967-70) 


33% 


(16) 


67% 


(33) 


Grad. Students 


28% 


(36) 


7 2% 


(91 ) 



(enrolled 1970) 






a 



Men 

Women 



Sources for Data : 



Names, ranks, an<3 sex of departmental faculty vjere 
obtained from the 1970—71 University Directory. Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently./ enrolled 
and -J-he number of Ph.D's awarded v;ere obtained from th ' 
Dean's Office of the Graduate School. 
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CH EMI ST R Y FA C ULT Y 



zz 




v/ome n 



Professor 


0% 




Assoc , Prof . 


0% 




Assist , Prof , 


0% 




Lecturer 


— 




Instructor 


0% 




Research 


12% 


(5) 


Ph. D* s Awarded 


7% 


(6) 



(1967-70 ) 

Grad. Students 17% (22) 



(enrolled 1970) 



men 

100% (16) 
100% (5) 
100% (8) 

100 % ( 1 ) 
88% (37) 
93% (74) 
83% (107) 




tim 



Men 
Worae n 



Sources for Data ; 

MameSy ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory, Visit- 
ing faculty v/ere included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and ^'he number of Ph.D's av7a^ ded V7ere obtained from the 
pean"s Office of the Graduate School. 
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PHYSICS FACULTY 



a. 






vjome; 


Professor 


0% 


Assoc. Prof. 


0 % 


Assist. Prof. 


0% 


Lecturer 


0% 


Instructor (Act. 


) 11% 


Research 


4% 


Ph.D's Av/arded 
(1967-70) 


3% 


Grad. Students 


5% 



(enrolled 1970) 



men 





100% 


(18) 




100% 


(5) 




100% 


(15) 




100% 


(7) 


(1) 


89% 


(8) 


(1) 


96% 


(25) 


(2) 


97% 


(75) 


(6) 


95% 


(118) 



Men 
Wome n 



Sources ror Data : 



Names, ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory, Visit- 
ing faculty were included at their ^respective ranks. 

Data on the mo^nber of graduate students presently enrolled 
and the number of Ph,D*s awarded v/ere obtained from th^j: 
Dean's Office of the Graduate School, 
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ENGLISH FACULTY 









v7ome n 




men 




Professor 


4 % 


(1) 


9 6% 


(23) 


Assoc, Prof . 


0 % 




100% 


(3) 


Assist . Prof , 


17% 


(6) 


83% 


(30) 


Lecturer 


45% 


(5) 


55% 


(6) 


Visiting 

Lecturer 


2 5% 


(3) 


75% 


(9) 


Research 


0% 




100% 


(2 ) 


Ph. D* s Av/arded 
(1967-70) 


3 5% 


(28) 


65% 


(51) 


Grad, Students 


38% 


(47 ) 


62% 


(78) 



(enrolled 1970) 




Men 

Women 



Sources for Data ; 

Names, ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory, Visit- 
ing faculty v/ere included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of PhoD‘s av/arded v/ere obtained from the 
Dean's Office of the Graduate School. 
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HISTORY FACULTY 



60 % 

» » 




I 1 Men 
tI3 Women 



women 



Professor 


0% 




Assoc. Prof. 


0% 




Assist . Prof . 


5% 


(1) 


Lecturer 


21% 


(3) 


Instructor 


0 .,- 




Research 


C 




Ph. D“ s Av^arcleci 
(1967^70) 


15% 


'9) 


Grad. Sti lents 

(enrolled 1970 ) 


1B5 


,27 ) 



mer; 

lOG.u (30) 
100 % ( 10 ) 
95% (19) 
79% (11) 
100 % ( 1 ) 
1007.; (4) 
85% (51) 
82% (121) 



Sources for Data : 



Names, ranks, and sex of departmental faculty V 7 ere 
obtained from the 1970-71 University Directory. Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D's av7arded were obtained from the 
Dean's Office of the Graduate School. 
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PHILOSOPHY I'ACULTY 







v7omen 



Professor 
Assoc, Prof. 
Assist, Prof. 
Lecturer 

Instructor (Act.) 



Research 



0 % 

0 % 

12 % ( 2 ) 
33% (1) 
33% (1) 




Ph.D's Av/arded 17% (7) 
(1967-70) 




Grad. Students 14% (10) 
(enrolled 1970) 



men 

100 % ( 10 ) 
100% (3) 
88% (14) 
67% (2) 
67% (2) 

83% (34) 
86% (62) 




Men 
Wome n 



Sources for Data : 



Names, ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory. Visit- 
ing faculty V7ere included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D*s awarded V7ere obtained from the 
Dean's Office of the Graduate School. 
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ROFAN C E LITE R2iT URE S 



LAMGTAGES f combined) FACULTY 






m 





v/omen 




men 




Professor 


0% 




100% 


(13. ) 


Assoc o Prof „ 


0 % 




10 0% 


(6) 


Assist . Prof , 


0 % 




10 0% 


(17 ) 


Lecturer 


45 % 


(4) 


55% 


(5 ) 


-Instructor 


50% 


(2) 


50% 


(2) 


Ph, D' s Av7az‘ded 
(1967-70) 


50% 


(27) 


50% 


(26) 


Grad, Students 


59% 


(82) 


41% 


(56) 



(enrolled 1970) 



En Men 

Women 



Sources for Data : 



Names, ranks, and sex of departmental faculty v/ere 
obtained from the 1970-71 University Directory, Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D's awarded were obtained from the 
Dean's Office of the Graduate School. 
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ECONOMICS FACULTY 



t 





3 














wome n 




men 




Professor 


0 % 




100% 




Assoc • Prof. 


0 % 




100% 


) 


Assist . Prof . 


€>% 


(1) 


94% 


(1 ■ 


Lecturer 


10 % 


(1) 


90% 


(9 ) 


Instructor 


— 




— 




Research 


0 % 




100% 


(i 


Ph. D* s Awarded 
(1967-70) 


9% 


(6) 


91% 


(58) 


Grad . Student s 


7% 


(9) 


93% 


(104) 



(enrolled 1970) 





Men 
Wome n 



Sources for Data ; 

Names, ranks, and sex of departmental faculty were 
ottained from the 1970—71 University Directory. Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D's awax'-^ed were obtained from the 
Dean's Office of the Graduate School. 
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POLITIC--— SCIENCE FACULTY 






a 

3 











wome n 



rof es£ or 


0% 




A£ goc , Prof . 


0% 




Assist . Prof . 


0% 




Lecturer 


0% 




Instructor 


2 5% 


(1) 


Research 


0% 




Ph. D* s Awarded 
(1967-70) 


8% 


(3) 


Grad. Students 

(enrolled 1970) 


18% 


(16) 



Ken 

Women 



men 

100% (15) 
100?4 (6) 
100% (19) 
100% (6) 
75% (3) 
100% (1) 
92% (37) 
82% (73) 



Sources for Data ; 

Names, ranks, and sex of departmental faculty v;ere 
obtained from the 1970-71 University Directory. Visit- 
ing faculty V 7 ere included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D's awarded were obtained from the 
Dean's Office of the Graduate School. 



PSYCHOLOGY FACULTY 






women 




men 




Professor* 


0 % 




100% 


(19) 


Assoc . Prof . 


9 % 


(1) 


91% 


(10) 


Assist. Prof. 


16% 


(4) 


00 


(17) 


Lecturer 


0% 




100% 


(8) 


Instructor 


67% 


(4) 


33% 


(2) 


Research 


44% 


(4) 


5 6% 


(5) 


Ph, D* s Awarded 
(1967-70) 


34% 


(16) 


66% 


(31) 


Grad , Student s 


37% 


(36) 


63% 


(62) 



(enrolled 1970) 








Men 

Women 



Sources for Da-ba s 

Names, ranks, and sex of departmental faculty were 
obtained from the 1970-71 University Directory, Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and -^he number of Ph*D‘s awar'^ed were obtained from t!.3 
Dean's Office of the Graduate School* 
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SOCIOLOGY FACULTY 



i 










i 




: ^ ■ r-i- 









■women 




men 






Professor 


0 % 




100% 


(10) 




Assoc. Prof. 


0 % 




100% 


(5) 




Assist. Prof. 


0% 




100% 


(8) 




Lecturer 


67% 


(2) 


33% 


(1) 




Instructor 


50% 


(1) 


50% 


(1) 




Reseajrch 


0% 




100% 


(1) 




Ph.D's Awarded 
(1967-70) 


24% 


(5) 


7 6% 


(16) 




Grad. Students 


28% 


(15) 


7 2% 


(38) 



(enrolled 1970) 



Men 
women 



Sources for Data ; 

Names, ranks, and sex of departmental faculty were 
obtained from, the 1970-71 University Directory. Visit- 
ing faculty were included at their respective ranks. 

Data on the number of graduate students presently enrolled 
and the number of Ph.D's awarded v;ere obta.ined from the 
Dean's Office of the Graduate School. 
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Menibership of the Ya'ie College Faculty 
at tlie time of the first fall meeting 





1963 


■ 1964 


1965 


1966 


1967 


1968 


1969 


Tentative 

1970 


Professors 


120 


142 


148 


166 


132 


290 


303 


308 


Assoc. Prof. 


103 


101 


104 


103 


103 


103 


104 


122 


Assist. Prof. 


156 


' 181 


182 


199 


209 


240 


246 


244 


Instructors 


60 


' 61 


48 


43 


44 


39 


33 


30 


Acting Instructors 


56 


43 


49 


39 


33 


32 


41 


45 


Lecturers 


56 


52 


49 


55 


70 


83 


80 


65 


Visiting Faculty 


11 


■8 


26 


15 


27 


30 


62 


25 


TOTALS 


562 


588 


606 


620 


668 


817 


869 


839 





Women 


Hvembers 


of the 


Yale College Faculty 








at 


the time 


of the 


first fall 


meeting 










1963 


1964 


1965 


1966 


1967 


1968 


1969 


1970 


Professors 




1 


■ 2 


2 


2 


2 


3 


2 


Assoc. Prof. 


2 


1 















Assist. Prof. 


1 


1 


4 


4 


8 


9 


10 


17 


Instructors 


3 


6 


5 


5 ' 


4 


3 


5 


4 


Acting Instructors 


4 


2 


5 


3 


4 


9 


10 


7 


Lecturers 


13 


14 


9 


14 


14 


24 


15 


11 


Visiting Faculty 


1 


-- 


1 


4 


-- 


1 


9 


2 



TOTALS 24 25 26 32 32 48 52 43 



2 October 1969 



Source: v^asserman, Elga, Coeducation 1969-70, p. 28 
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